PUBLIC WORKS TECHNICIAN
JOB DESCRIPTION
(Updated 03/23/18)
[bookmark: _GoBack]Full-time, non-exempt. This position performs outside (non-office) labor under the close supervision of the Director of Public Works or their designee. This position may be required to work on water, wastewater, streets, alleys, fleet operations or other areas as designated by the Director of Public Works. Operation of City-owned vehicles and equipment may also be required. Under supervision, this individual may also perform maintenance and repairs on water and wastewater transmission lines, collection and distribution systems, and may also perform connections and disconnection of City services. This position may perform other duties, as assigned. 
This is a non-supervisory position that reports to the Director of Public Works. This position routinely has contact with the general public and other City employees. 
Required Knowledge and Skills:
This position requires:
High school diploma or GED. 
Generalized knowledge of public utilities, construction and maintenance methods, fleet operations and fleet maintenance.
Current Texas Driver’s license with acceptable driving record.
Must be able to obtain TCEQ License within acceptable timeframe once employed

Equipment/Tools Operated:

Power tools, light & heavy equipment, motorized equipment, repair and maintenance equipment and/or hand tools.

* Please see City’s EEOC statement in the Personnel Manual. All qualified persons will be considered for this position in accordance with federal law.

*The duties listed above are intended only as illustrations of the various types of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related or a logical assignment to the position. 

*No one will perform the duties of a higher position without prior authorization from an individual authorized to approve.

*The position description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the needs of the employer and requirements of the job change.



